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BRIDGWATER BAPTIST CHURCH 
POLICY STATEMENT 

ON 
Safeguarding Children and Young People in the Church 

The mission of the church is to build relationships with the local community to enable it to 
share the good news of the gospel. In fulfilling this mission the church:  

• welcomes children and young people into the life of our community  
• makes our premises available to organisations working with children and young 

people. 

The church recognises its responsibilities for the safeguarding of all children and young 
people under the age of 18 (regardless of gender, ethnicity or ability) as set out in The 
Children Act 1989 and 2004, Safe from Harm (HM Government 1994) and Working 
Together to Safeguard Children (HM Government 2010). 

As members of this church we commit ourselves to the nurturing, protection and 
safeguarding of all children and young people associated with the church and will pray for 
them regularly. 

In pursuit of this we commit ourselves to the following policies and to the development of 
procedures to ensure their implementation. 

Prevention and reporting of abuse 

It is the duty of each church member and each member of the wider church family to 
prevent the physical, sexual and emotional abuse of children and young people and the 
duty of all to respond to concerns about the well-being of children and young people and 
to report any child abuse disclosed, discovered or suspected. The church will fully co-
operate with any statutory investigation into any suspected abuse linked with the church. 

Safe recruitment, support and supervision of workers 

The church will exercise proper care in the selection and appointment of those working 
with children and young people, whether paid or voluntary. All workers will be provided with 
appropriate training, support and supervision to promote the safeguarding of children. 

Respecting children and young people 

The church will adopt a code of behaviour for all who are appointed to work with children 
and young people so that all children and young people are shown the respect that is due 
to them. 

Safe working practices 

The church is committed to providing a safe environment for activities with children and 
young people and will adopt ways of working with children and young people that promote 
their safety and well-being. 

A safe community 
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The church is committed to the prevention of bullying of children and young people. The 
church will seek to ensure that the behaviour of any who may pose a risk to children and 
young people in the community of the church is managed appropriately. 

Responsible people 

The church has appointed 
…............................................................................................................ 

as the Safeguarding Trustee to:- 

• oversee and monitor implementation of the policy and procedures on behalf of the 
church's charity trustees. 

The church has appointed 
…......................................................................................................... 

as the Designated Person for Safeguarding to:- 

• advise the church on any matters related to the safeguarding of children and young 
people 

• take the appropriate action when abuse is disclosed, discovered or suspected. 

Policy and procedures 

A copy of the policy statement will be displayed permanently on the noticeboard in church 
and in the church office. 

Each worker with children and young people whether paid or voluntary will be given a full 
copy of the policy and procedures and will be required to follow them. 

A full copy of the policy and procedures will be made available on request to any member 
of the church, parents or carers of any child or young person from the church or any other 
person associated with the church. 

The policy and procedures will be monitored and reviewed at least annually. 

The policy statement will be read annually at the church meeting in May together with a 
report on the outcome of the annual review. 
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 Safeguarding Procedures: Responding to concerns 

To be used in conjunction with the material found in  
Safe to Grow (Baptist Union of Great Britain: 6th edition) Chapter 11 

Prevention and reporting of abuse.  It is the duty of each church member and each 
member of the wider church family to prevent the physical, sexual and emotional abuse of 
children and young people and the duty of all to respond to concerns about the well-being 
of children and young people and to report any child abuse disclosed, discovered or 
suspected. The church will fully co-operate with any statutory investigation into any 
suspected abuse linked with the church. 

The church will ensure that all those who work with children and young people receive 
comprehensive training so they understand how children can be harmed, are alert to the 
signs and symptoms of abuse and neglect (as explained in Safe to Grow Chapter 3) and 
understand who may cause harm, how to spot it and how to report any concerns. 

What to do if abuse is suspected or disclosed. 

DO      DON’T 
Listen & clarify    Minimise 
Give support     Show shock, alarm or disapproval 
Explain what happens next   Question or push for information 
TAKE ACTION    Offer false re-assurance 
      Promise confidentiality 

STAGE 1 Record & Report – If abuse is suspected or disclosed the person concerned 
must report it to the Designated Person and make a written record of the concern.  

If a child is in imminent danger of harm a referral to the police or Social Services 
should be made without delay. 

STAGE 2 Review & refer  - The Designated person will review the report liaising with 
others and decide what action to take.  

STAGE 3 Support & Report – The Designated person, Safeguarding Trustee and 
Minister will support all parties while referrals are made. 
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Safeguarding Procedures: Recruitment of volunteers and paid workers 

To be used in conjunction with the material found in  
Safe to Grow (Baptist Union of Great Britain: 6th edition) Chapter 12 

Safe recruitment, support and supervision of workers. The church will exercise proper 
care in the selection and appointment of those working with children and young people, 
whether paid or voluntary. All workers will be provided with appropriate training, support 
and supervision to promote the safeguarding of children. 

The recruitment process for volunteers includes: 

1. Provision of a written role description by the church. (guidelines in 12.3) 

2. The candidate will complete an application form and sign a declaration that 
there is no reason why they should not work with children and young people.  
(see 12.4)  An application form is available to download on the Safe to Grow 
website 

3. A face to face interview with the candidate (guidelines in 12.5) 

4. Personal references from at least two appropriate referees will be taken up (12.6).  
A standard letter is available to download on the Safe to Grow website. 

5. A criminal records check will be required (12.7) 

6. Appointment will initially be for a probationary period (12.9) 

7. The candidate will be asked to sign an undertaking to work within the agreed 
safeguarding policy and procedures of the church (12.8). A suitable agreement 
is available to download on the Safe to Grow website. 

8. Induction training and supervision will be provided by the church for the new 
candidate (12.10). As soon as possible after their appointment all workers will 
attend the essential Safe to Grow training course provided by the SWBA. 

The recruitment process for paid workers will additionally include: (12.13). 

1. Appropriate advertising of the post. 

2. A formal face to face interview. 

3. A check on the candidate’s right to work in the U.K. 

4. A contract of employment will be created.  
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Safeguarding Procedures: Code of behaviour for workers 

To be used in conjunction with the material found in  
Safe to Grow (Baptist Union of Great Britain: 6th edition) Chapter 13 

Respecting children and young people. The church will adopt a code of behaviour for 
all who are appointed to work with children and young people so that all children and 
young people are shown the respect that is due to them. 

The code of behaviour is first and foremost about protecting children and young people but 
it also protects workers from false accusation and unwarranted suspicion. 

1. Respecting children and young people.  DO -Treat all children with respect and 
dignity. Use age appropriate language and tone of voice being aware that your body 
language could have an effect on the child. Listen and watch the child’s body 
language.  DO NOT invade a child’s privacy, engage in games involving physical 
contact or make sexually suggestive comments. Never ridicule a child. 

2. Avoid being alone with children and young people. All workers should plan their 
work in such a way to ensure they will not be alone with children. At least two 
workers should be present at all times when children are on church premises. A 
worker should never invite a child to their home alone. 

3. Working one to one. There will be occasions when working one to one is 
appropriate (see 13.3). The worker should be formally recognized by the church as 
someone trusted to engage in this work. Work safely, keep your distance from the 
child, and choose a safe venue where another adult can keep a view. A written 
record of each one to one session will ensure accountability. Appropriate 
confidentiality is necessary but it must be explained to the child that some times 
information must be passed to prevent harm. 

4. Transporting children. Vulnerable situations can be created when transporting 
children. Regular lifts should be avoided. The consent of parents/carers should be 
obtained and information regarding a time to expect their child home given. If 
possible two adults per car. If one child has to travel alone with a worker s/he 
should sit in the back seat. 

5. Guidelines for appropriate physical contact with children. If no other adult is 
present it is always advisable to avoid physical contact. On the occasion that it is 
necessary to use physical contact do so after asking permission e.g. ‘Do you 
mind…’ and ensure it is done in a way that conveys appropriate concern and in a 
way that it is least likely to misconstrued. 

6. Abuse of trust. A worker is someone who a child will place a degree of trust. There 
is the potential for this trust to be abused by the worker who is in a position of power 
over the child. It is important that workers understand and acknowledge this 
imbalance. (see 13.5 for further guidance) 

7.  Electronic communications. Only use mobile phones and e-mail to communicate 
information and not to chat. 
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Safeguarding Procedures: Safe working  

To be used in conjunction with the material found in  
Safe to Grow (Baptist Union of Great Britain: 6th edition) Chapter 14 

Safe working practices. The church is committed to providing a safe environment for 
activities with children and young people and will adopt ways of working with them to 
promote their safety and well-being. 

A key component of developing safe practice with children and young people is to work in 
partnership with parents/carers. 

1. Consent of parents/carers (Safe to Grow Chapter 14.2) 

Informed consent is an essential component of safeguarding procedures. When a child 
is in the care of a church organization it is important that there is a point of contact in 
the event of emergency and that key information about the child that may impact on 
their well-being is made known to those running organizations, activities or events.  
Each child should be registered with the organization and care taken to obtain explicit 
consent in respect of emergency medical treatment, transport, activities off church 
premises, overnight activities or events, use of photographs, electronic communication 
and, in the case of under 7s, who is entitled to collect the child from a group. 

2. Health & Safety policy (Safe to Grow Chapter 14.3, 14.4) 

The church health & safety policy will be implemented with children in mind.  
Youth leaders will work with the church to reduce any physical hazards identified.  

3. Risk assessments (Safe to Grow Chapter 14.4, 14.5, 14.6) 
Leaders of children and young people’s groups will regularly assess the risks involved 
in the programme they are planning. The number of adults to children will be assessed 
according to the recommended minimum ratios to ensure safety at all times.  

4. Risk assessment regarding the transport of children (Safe to Grow Chapter 
14.7) 

When children are transported written consent must be obtained from their parents. 
The driver should understand and agree to the church code of behaviour and have 
fully comprehensive insurance. Seat belts must be worn. 

5. Outings and overnight events (Safe to Grow Chapter 14.8) 
For all events when children are taken off the church premises a special risk 
assessment will be undertaken and consent obtained from parents/carers.  

6. Welcoming children into an all age community (Safe to Grow Chapter 14.9)  
Supervision of children before, during and after services is generally the responsibility 
of parents/carers. The safety and well being of children while on church premises is 
the responsibility of all. Children should not be in a room with no adult supervision and 
they should be made aware of any potential hazards such as an open baptistery or the 
serving of hot drinks.  
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Safeguarding Procedures: a safe community  

To be used in conjunction with the material found in  
Safe to Grow (Baptist Union of Great Britain : 6th edition) Chapter 15 

A safe community. The church is committed to the prevention of bullying of children and 
young people. The church will seek to ensure that the behaviour of any who pose a risk to 
children and young people in the community of the church is managed appropriately. 

The Government defines bullying as: ‘Behaviour by an individual or group, usually 
repeated over time, that intentionally hurts another individual or group either physically or 
emotionally’. Bullying can take on many forms including name-calling, teasing, kicking, 
excluding from a group, stealing belongings, unwanted physical contact and inappropriate 
texting. Bullies can be any age. Some indicators that a child or young person is being 
bullied could be as follows: 

• The child is withdrawn; lack of desire to join activities with certain individuals; torn 
clothing; loss of friends; bruises; need for extra money; avoidance of church group. 

Prevention of bullying. 
• The children themselves should agree a code of behaviour which makes it clear 

that bullying is unacceptable 
• Children should know how they can report any incidents of bullying 
• All allegations of bullying will be treated seriously and action taken 
• Parents of the bully and bullied will be informed 
• An attempt will be made to help the bully change their behaviour. 
• All allegations and incidents of bullying will be recorded together with action taken. 

Maintaining a safe community when a known offender is present. 

Church is a community welcoming and open to all. This offers a particular challenge where 
a person with a known history of abusing children attends worship. In these circumstances 
the church will, in consultation with the person concerned and (where necessary) the 
Regional Minister of the South West Baptist Association,  put in place a written contract 
with the offender that establishes clear boundaries for his/her involvement in the life of the 
church. (15.3) The individual concerned will be offered help and support in complying with 
the terms of the contract. Monitoring of behaviour will be undertaken by named individuals 
within the church to ensure that appropriate confidentiality is maintained. 


